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1. BHJ Purpose
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This SWA Code of Conduct sets forth our fundamental commitment to conducting business ethically
and honestly. The Code of Conduct is a framework for our actions, describe our responsibilities to
employee, partners, public and the society. Ensure we are compliance with applicable laws, regulations,
and internal standards.

2. J8E Scope
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To ensure the continued existence of a corporate culture based on trust and integrity, and to ensure
the lasting success of our company, this Code of Conduct is binding upon all bodies, executives, and
employees of SWA, and we expect our business partners, and especially the contractors and suppliers
who work for us, to adhere to the principles embedded in this Code of Conduct. It also applies to its
temporary employees, business partners, and sales agents. No one in the company has the mandate to

authorize exceptions from the Code of Conduct.
3. ARi& Terms
Jt None
4. BRF Responsibilities
SWA FEF o U RERA (A7 AN 15y SWA MBI, 27 1M SWA &2 fL e Al S i

The Executive Board of SWA has adopted this Code of Conduct as the foundation of a set of values
for SWA and reports to the Compliance Committee as well as the Supervisory on a regular basis.

SWA & M A2l € G MBOGR, AT EMEDN, s G %EN .

The SWA Compliance Committee formulates compliance policies, conducts compliance training, and

answers compliance questions.

5. TAEHE Workflow
5.1 f&ffr Introduction:
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SWA is committed to the core values of SW Group: Responsibility, Sustainability, Integrity. We must
always act with integrity, take accountability for results, and do the right thing, even when the right thing is
hard to do. Quality and safety are foundational commitments, never compromised.

X5 H 5 AT A TR T RATTR B 2 5 2, i DABRATT A A 2 ] N S0 5 4 P ] A8 S e AT
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Taking personal responsibility for our actions is critical to our success, and the senior leadership team
urges you to take the time to understand and then live the Code. It is important to know the policies and
guidelines you are required to follow and use them as a guide when making decisions that affect the
company.
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We are absolutely committed to winning with integrity. If you witness misconduct in any form, speak
up. We offer various ways to let your voice be heard, including the compliance committee as well as an
independent contact as well as our own open-door policy. Please know, at SWA we do not tolerate
retaliation for making a good faith report. The senior leadership team looks forward to working with you to
make our company the best it can be.

TR 02 T M AT RN BN ZS A S HE TAERISC R, ARSI 5 SRk 2 i it

Related training and subsequent follow-up are provided to ensure all employees understand the
content of Code of Conduct and how it relates to daily work.

HRA (AT N BT NRABE DN, et Rk, v 582 ) b E o i 1 i 3

Violations of this Code of Conduct will not be tolerated and may result in disciplinary measures and

potentially even state-imposed sanctions.

5.2 JEM Principles:
AR ATRREEME. WS — X SR BRA Tk 55 A AL S TR S I HESE .
Responsibility, Sustainability, Integrity — The three core principles form the framework for our

business and social activities.

5.3 Bl Policies:
FA 1 A 7 3 THE WAY WE TREAT PEOPLE:
A buEia g s BAIAS 5 IO miB 57 3. 1 A AHE S P A SWA I F &1L 8k K.

No Forced Labour: We do not engage in, and we actively work against, the use of forced labour.
Employees have the right to terminate their employment with reasonable notice to SWA.
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No Child Labour: SWA do not engage in, and we actively work against, the use of child labour. Employees
must not be less than the age of completion of compulsory schooling and, in any case, shall not be less
than 18 years.

A BRATRFENTE A T2 R TAES A . AT E SCREIP MDA BRI 22 4 Tt (0 e 2 dedk, DA
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Safe and Healthy: We always offer safe and healthy workplaces for all employees. We also support the
continuous further development of occupational health and safety measures and health protection to
improve our working environment. All our operating facilities and equipment comply with the applicable
legal and internal protection provisions.
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Fair Treatment: We ensure that all employees are treated equally, fairly and with respect. We provide
employees with good opportunities to train for job enrichment and wider responsibility. Employees are
entitled to regular performance review and competency management reviews all employees shall be given
a fair chance to compete for job opportunities.

LB AIAR A FRATT PR T B3R HAd A S AR A 22 /DA S A 5 B S X R E AT ML bm it . TR AR A 58 e 175 5 ik
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Wages and Benefits: We ensure that wages and other related benefits meet at least the legal on industry
minimum standard in the country in question. Wages and benefits are rendered in full compliance with
laws and collective agreements.
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Working Hours: We comply with applicable laws and industry standards on working hours in each country
in which we operate. In addition to local legislations, we shall ensure that safety is not compromised
through excessive working hours.

SiAtE e FATEE G THEBINA B SIEFER T2 B BL TR B NHISL AT IR FIRIBOR . 3AT11R
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Freedom of Association: We respect the right of all employees to form and join trade unions of their choice
and to bargain collectively and individually. We respect the rights of an employee not to join a trade union.

PR SR RN A VIR Sy IE BR iR, FTCABRARSRIG AL TR AR E . W =T
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https://wx.qq.com/cgi-bin/mmwebwx-bin/webwxcheckurl?requrl=http%3A%2F%2Foperate.ln&skey=%40crypt_40bcbc77_51ba3a5dd8079256da1f641f1934c6f5&deviceid=e163445135128252&pass_ticket=EEWStNJBZLLCmm28wWDZ0g%252BWmsVKdOn%252FMs%252Fj3eU2vKyc9b26YtRQvkMyJfAxQXcB&opcode=2&scene=1&username=@0490d0e61ba98a50d3df52f626399709
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Communication/Social Media: It's easy for communications about our company to be misunderstood.
That's why you refrain from speaking on our company’s behalf unless you're authorized to do so. If you
ever are contacted by third parties about our company, refer them to the senior leadership team. The same
applies to requests to participate in speaking engagements or to publish articles on behalf of our company.
By following our policies, we avoid sending confusing messages or sharing inaccurate information about
our company. We comply with laws that ensure the rights of employees to speak publicly about matters of
public concern and engage in concerted activities related to the terms and conditions of employment.
Nothing in our Code of Conduct or our policies is intended or should be construed to interfere with or limit
your legal rights. Social media offers a great way to build relationships and exchange ideas. While we
respect your right to use social media, use it in a way that’s consistent with our values and policies. Follow
the law and be aware that you are responsible for what you publish, so use good judgment. Understand
that we never tolerate the use of social media to intimidate, harass, or discriminate against fellow
employees.

AT %177 30 THE WAY WE DO BUSINESS:
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Anti-corruption/ Anti-Bribery: Bribery involves exchanging or offering something of value to improperly
influence a business decision or obtain a business advantage. Bribes can take many forms and include
things like giving cash, gift cards, entertainment, inappropriate discounts, hiring a family member or a
friend of someone you seek to influence, or even making certain charitable contributions. Anti-bribery laws
prohibit anyone, including government officials and private individuals, from offering, accepting, receiving,
or giving bribes. In some countries, facilitation payments are a common business practice, but under our
Code of Conduct, these are prohibited too. Violating these laws or our Code of Conduct can have serious
consequences for you and our company, including damage to our reputation, fines, and jail time. Follow
the law, our Code of Conduct, and our policies and avoid activities that even suggest something improper.

Seek: BREGRICAR T AN Al N8 IS A ik A M N ARVEE 3 A5 1 51 5 DA 58 B R ik A A
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Anti-Money Laundering: Money laundering is a process criminals and others use to move funds gained
from illegal activity through legitimate businesses to make the funds appear legitimate. We only do
business with reputable partners who operate within the law. We carefully check the identity and
credentials of potential customers, business partners and other 3 parties, and we take all reasonable
measures to ensure transparent business relationships. Take action to prevent the use of our activities for
these purposes by reporting suspicious activity to the SWA Legal Counsel or Compliance Committee.
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Trade Control: We strictly adhere to international trade laws and trade control regulations to prevent
misuse of our products.
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Gifts and Entertainment: We do not consider it appropriate to accept or grant a personal benefit of any kind
in connection with our professional activities. We strictly follow our gift policy and do not offer or accept
cash or cash equivalents such as gift cards or shopping vouchers.
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Conflicts of Interest: Our personal relationships and interests should never affect our business activities or
influence our decision-making. We should avoid situations where a conflict between private and
professional may arise.
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Protection of Information / Cybersecurity: We take greatest care to protect our confidential information and
intellectual property and respect the intellectual property of others. We act in accordance with the
applicable data protection regulations in processing confidential data and information of the company and
all business partners. All SWA information, unless approved for public distribution, is by default considered
confidential and must be protected. We all have a responsibility to safeguard SWA information and the
confidential information of our employees, customers, and third parties. Trade secrets and certain business
information, whose disclosure or loss would result in a substantial negative impact to our company,
employees, third parties, and customers. Keep all of SWA information safe by only access the information
you need to do your job, avoid discussing SWA information in public places where others can hear, never
email SWA information to your personal email account or remove confidential information from the SWA
server, share SWA information only with authorized third parties who have a legitimate business reason to
know the information and have included our security terms in their agreement or contract, immediately
report suspected theft or abuse of confidential, proprietary, or trade secret information and protect our
network from viruses and downtime by only installing approved software and installing security software
and updates as directed by SWA. Your responsibility to protect SWA information does not end when you
leave SWA. Even if you decide to leave our company, you still have an obligation to protect our
information.
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As we develop and offer products and services, we understand the role of cybersecurity in protecting our
customers, their data, and our company. At SWA, we implement cybersecurity by design as an integral
part of all phases of the design and development process, focus on our customers and their data, so our
products are safe and secure, speak up if we see an actual or potential cybersecurity issue and engage
our internal cybersecurity experts as appropriate so we understand and follow security development
practices.

BAA&IA 2> F74F OUR SOCIAL RESPONSIVITIES:
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Personal Data: Personal data of our employee, customers and business partners we collect and handle in
our business activities must be treated with confidentiality and in accordance with applicable data privacy
regulation. We follow globally recognized privacy principles and strive to implement reasonable and
appropriate practices in our collection, use, and sharing of personal information about individuals. These
principles and practices ensure that personal information can be used to support legitimate business
purposes only and privacy by design is incorporated into the development processes for products and
services.
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Diversity: We respect what each individual brings to our team, including background, education, gender,
race, ethnicity, working and thinking styles, age, generation, disability, cultural expertise, and technical skill.
We believe our ability to meet the needs and expectations of an increasingly diverse and global customer
base is tied closely to diversity and inclusiveness. We are committed to fostering an accepting and
inclusive work environment. We base employment decisions regarding qualified applicants or employees
only on relevant considerations, such as the individual’'s qualifications and abilities and never on the basis
of age, sex, national origin, disability, or any other characteristic protected by applicable law.

Nul e AR B PEARE S HORM SWA (58 FATIR AR BIATH B &AL AETEt i 2
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Company Property: Our assets include physical assets, technology, and SWA information. We always use
our resources efficiently, responsibly, and in accordance with our policies. We safeguard company assets
from loss, theft, and misuse. Company assets shall not be used for personal gain, fraudulent purposes or
in any other inappropriate manner. Keep valuable assets, such as laptops and mobile devices, physically
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and electronically secure. Use company vehicles only as authorized by your supervisor. Let your
supervisor know if any of our assets are damaged or in need of repair.
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Environmental Protection: As a responsible corporate citizen, we are dedicated to protecting human
health, natural resources, and the global environment. This dedication reaches further than compliance
with the law to encompass the integration of sound environmental practices into our business decisions.
We are committed to actions to restore and preserve the environment. We are committed to reducing
waste and pollutants, conserving resources, and recycling materials at every stage of the product life
cycle. We will continue to participate actively in educating the public regarding environmental conservation.
We will continue to pursue vigorously the development and implementation of technologies for minimizing
pollutant emissions. We will continue to work with all government entities for the development of
technically sound and financially responsible environmental laws and regulations. We will continually
assess the impact of our plants and products on the environment and the communities in which we live
and operate with a goal of continuous improvement.
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Tax_Compliance: Any violation of tax obligations may result in significant risk to our company, our
employees, and our reputation. We pay all taxes and levies as well as submitting tax declarations in
compliance with the respective applicable local legislation and other regulations.

5.4 Consulting & Reporting: &#RIVCHR
FEATAFFE AT RAREND BIPuE . AT HEATEh#ER R Y (IR, TR ).

Any decisions, behaviour or actions that are not in line with the Code of Conduct should be reported
(anonymously if needed).

TEIEF| WA EETAEERE T, ERRRENAHE SWA SHZE SN ERNEEE. BdnT Uk
FRFHBURKIERI AT B BBk SW AMRIEEAEI : zhujiewen1220@163.com.

In difficult and unclear situation, please speak up and contact your manager or the SWA Compliance
Committee to raise your concerns. The reports also can be made to the following email address: SW
external legal counsel: zhujiewen1220@163.com.
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All reports will be treated in strictest confidentiality and SWA will not allow any retaliation towards
anyone raising concerns or problems in good faith. The following investigation shall be carried out
independently and without conflict of interests by competent personnel.
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This Code of Conduct is a supplement to the SWA Employee Handbook, and its development is
consistent with the principles contained in the following international standards and guidelines:

o BCA E AR 1 IR U
o LS T LA R EAE ABURE )
s AEHLAZEA N
* 1SO37301: 2021 & F A R —E K KA FHIRF

* United Nations’ global compact’s ten principles

* The ILO Declaration on Fundamental Principles and Rights at work

* the OECD guidelines for multinational companies

* 1S037301:2021 Compliance management systems—Requirements with guidance for use

7. F%iEF Relevant records

Jc None
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